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Diagram Key
INNER CIRCLE - Filled %

90% - 100 % Filled

70% - 89% Filled
69% or Less Filled

OUTER CIRCLE - Turnover %

10% or Less Turnover
11% - 19% Turnover

20% or More Turnover

Physicians Filled Percentage 
and Turnover Rate

(as of February 2010)
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HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
FEBRUARY 2010

(Data source -- Budget Authority and
State Controller's Office Employment History Records)

Total Sheet For All 
Institutions and 
Headquarters
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PHYSICIANS
CMO 50.0 45.0 5.0 90% 0.0 3.0 0.0 1.0 2% 1.0 1.0 0.0

Chief P&S 35.0 31.0 4.0 89% 0.0 5.0 1.0 8.0 26% 0.0 0.0 0.0

Phys & Surgeon 317.9 278.0 39.9 87% 2.0 50.0 0.0 19.0 7% 2.0 54.0 33.1
TOTAL PHYSICIANS 402.9 354.0 48.9 87.86% 2.0 58.0 1.0 28.0 7.91% 3.0 55.0 33.1

MID-LEVELS 0.0 0.0 0.0

PA 24.5 21.0 3.5 86% 0.0 3.0 0.0 1.0 5% 0.0 0.0 15.1

NP 49.9 43.0 6.9 86% 0.0 2.0 0.0 1.0 2% 2.0 1.0 8.4
TOTAL MID-LEVELS 74.4 64.0 10.4 86.02% 0.0 5.0 0.0 2.0 3.13% 2.0 1.0 23.5

NURSING 0.0 0.0 0.0 0.0

SRN III 51.0 50.0 1.0 98% 1.0 9.0 0.0 2.0 4% 0.0 0.0 0.0 0.0

SRN II 389.3 319.0 70.3 82% 4.0 98.0 2.0 21.0 7% 0.0 3.0 0.0 15.0

RN 1712.9 1587.0 125.9 93% 29.0 318.0 5.0 89.0 6% 16.0 69.0 95.9 203.0

LVN 1131.1 1043.0 88.1 92% 29.0 259.0 12.0 99.0 9% 15.0 31.0 371.3 187.5

CNA 37.1 35.0 2.1 94% 2.0 15.0 0.0 1.0 3% 11.0 10.0 344.3 10.4

Psych Tech 548.2 501.0 47.2 91% 3.0 88.0 2.0 23.0 5% 10.0 5.0 48.5 34.7
TOTAL NURSING 3869.6 3535.0 334.6 91.35% 68.0 787.0 21.0 235.0 6.65% 52.0 118.0 860.0 450.5

PHARMACY 0.0 0.0 0.0

Pharmacist II 35.0 24.0 11.0 69% 0.0 4.0 0.0 3.0 13% 0.0 0.0 9.2

Pharmacist I 100.7 84.0 16.7 83% 1.0 21.0 0.0 6.0 7% 7.0 7.0 58.3

Pharmacist Tech 142.5 141.0 1.5 99% 0.0 34.0 0.0 4.0 3% 64.0 20.0 73.4
TOTAL PHARMACY 278.2 249.0 29.2 89.50% 1.0 59.0 0.0 13.0 5.22% 71.0 27.0 140.9
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HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
FEBRUARY 2010

(Data source -- Budget Authority and
State Controller's Office Employment History Records)Avenal State Prison
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PHYSICIANS
CMO 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 1.0 100% 0.0 0.0 0.0

Phys & Surgeon 7.0 5.0 2.0 71% 0.0 4.0 0.0 1.0 20% 0.0 5.0 4.0
TOTAL PHYSICIANS 9.0 7.0 2.0 77.78% 0.0 4.0 0.0 2.0 28.57% 0.0 5.0 4.0

MID-LEVELS
PA 3.0 2.0 1.0 67% 0.0 1.0 0.0 0.0 0% 0.0 0.0 1.9

NP 2.0 1.0 1.0 50% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 5.0 3.0 2.0 60.00% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 1.9

NURSING
SRN III 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00

SRN II 9.5 9.0 0.5 95% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00

RN 52.7 49.0 3.7 93% 0.0 13.0 0.0 1.0 2% 1.0 1.0 0.0 1.77

LVN 30.8 30.0 0.8 97% 0.0 22.0 0.0 2.0 7% 0.0 0.0 21.4 5.80

CNA 3.0 3.0 0.0 100% 0.0 1.0 0.0 1.0 33% 0.0 0.0 4.2 0.18

Psych Tech 11.0 10.0 1.0 91% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0 0.25
TOTAL NURSING 108.0 102.0 6.0 94.44% 0.0 40.0 0.0 4.0 3.92% 1.0 1.0 25.6 8.00

PHARMACY
Pharmacist II 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Pharmacist I 3.0 2.0 1.0 67% 0.0 1.0 0.0 0.0 0% 0.0 0.0 1.7

Pharmacist Tech 4.1 4.0 0.1 98% 0.0 6.0 0.0 1.0 25% 3.0 0.0 3.5
TOTAL PHARMACY 8.1 7.0 1.1 86.42% 0 7.0 0 1.0 14.29% 3.0 0.0 5.2
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HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
FEBRUARY 2010

(Data source -- Budget Authority and
State Controller's Office Employment History Records)High Desert State Prison
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PHYSICIANS
CMO 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0

Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Phys & Surgeon 5.0 3.0 2.0 60% 0.0 2.0 0.0 1.0 33% 0.0 0.0 0.6
TOTAL PHYSICIANS 7.0 5.0 2.0 71.43% 0.0 3.0 0.0 1.0 20.00% 0.0 0.0 0.6

MID-LEVELS
PA 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0.0 0.0 2.2

NP 2.0 1.0 1.0 50% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.5
TOTAL MID-LEVELS 3.0 1.0 2.0 33.33% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 3.7

NURSING
SRN III 1.0 2.0 (1.0) 200% 1.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00

SRN II 11.5 11.0 0.5 96% 0.0 4.0 0.0 0.0 0% 0.0 0.0 0.0 0.04

RN 39.4 35.0 4.4 89% 0.0 18.0 1.0 4.0 11% 3.0 11.0 1.9 3.75

LVN 27.1 24.0 3.1 89% 0.0 9.0 0.0 1.0 4% 0.0 5.0 1.7 4.54

CNA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 5.9 0.00

Psych Tech 9.0 7.0 2.0 78% 0.0 5.0 0.0 4.0 57% 0.0 0.0 1.0 0.47
TOTAL NURSING 88.0 79.0 9.0 89.77% 1.0 37.0 1.0 9.0 11.39% 3.0 16.0 10.5 8.80

PHARMACY
Pharmacist II 1.0 0.0 1.0 0% 0.0 1.0 0.0 2.0 0.0 0.0 0.8

Pharmacist I 2.0 0.0 2.0 0% 0.0 0.0 0.0 1.0 0.0 0.0 2.4

Pharmacist Tech 3.0 3.0 0.0 100% 0.0 2.0 0.0 1.0 33% 1.0 0.0 2.9
TOTAL PHARMACY 6.0 3.0 3.0 50.00% 0.0 3.0 0.0 4.0 133.33% 1.0 0.0 6.1
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HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
FEBRUARY 2010

(Data source -- Budget Authority and
State Controller's Office Employment History Records)Ironwood State Prison
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PHYSICIANS
CMO 0.0 0.0 0.0 0.0 0.0 0.0 1.0 0.0 0.0 0.0

Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 1.0 100% 0.0 0.0 0.0

Phys & Surgeon 5.0 5.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 6.0 6.0 0.0 100.00% 0.0 1.0 0.0 2.0 33.33% 0.0 0.0 0.0

MID-LEVELS
PA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.2
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.2

NURSING
SRN III 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00

SRN II 11.5 10.0 1.5 87% 0.0 4.0 0.0 0.0 0% 0.0 0.0 0.0 0.00

RN 30.7 26.0 4.7 85% 0.0 13.0 0.0 1.0 4% 0.0 0.0 0.0 2.35

LVN 27.0 25.0 2.0 93% 0.0 2.0 0.0 2.0 8% 0.0 1.0 1.1 1.01

CNA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 8.1 0.00

Psych Tech 5.2 4.0 1.2 77% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0 0.00
TOTAL NURSING 75.4 66.0 9.4 87.53% 0.0 21.0 0.0 3.0 4.55% 0.0 1.0 9.2 3.36

PHARMACY
Pharmacist II 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0.0 0.0 1.4

Pharmacist I 1.0 2.0 (1.0) 200% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Pharmacist Tech 3.4 3.0 0.4 88% 0.0 5.0 0.0 0.0 0% 1.0 0.0 1.2
TOTAL PHARMACY 5.4 5.0 0.4 92.59% 0.0 5.0 0.0 0.0 0.00% 1.0 0.0 2.6

50



HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
FEBRUARY 2010

(Data source -- Budget Authority and
State Controller's Office Employment History Records)Kern Valley State Prison
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PHYSICIANS
CMO 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Phys & Surgeon 8.0 6.0 2.0 75% 0.0 1.0 0.0 1.0 17% 0.0 5.0 0.5
TOTAL PHYSICIANS 10.0 8.0 2.0 80.00% 0.0 1.0 0.0 1.0 12.50% 0.0 5.0 0.5

MID-LEVELS
PA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1.1

NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 1.1

NURSING
SRN III 1.0 1.0 0.0 100% 0.0 1.0 0.0 1.0 100% 0.0 0.0 0.0 0.00

SRN II 11.5 9.0 2.5 78% 0.0 3.0 0.0 1.0 11% 0.0 0.0 0.0 0.74

RN 34.0 32.0 2.0 94% 0.0 0.0 0.0 0.0 0% 0.0 0.0 7.6 6.46

LVN 30.3 28.0 2.3 92% 0.0 0.0 0.0 1.0 4% 0.0 0.0 22.1 9.30

CNA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 19.4 0.00

Psych Tech 13.6 13.0 0.6 96% 0.0 3.0 0.0 0.0 0% 0.0 0.0 3.6 0.59
TOTAL NURSING 90.4 83.0 7.4 91.81% 0.0 7.0 0.0 3.0 3.61% 0.0 0.0 52.7 17.09

PHARMACY
Pharmacist II 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Pharmacist I 3.0 2.0 1.0 67% 0.0 0.0 0.0 1.0 50% 0.0 0.0 0.6

Pharmacist Tech 6.4 6.0 0.4 94% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.9
TOTAL PHARMACY 10.4 9.0 1.4 86.54% 0.0 0.0 0.0 1.0 11.11% 0.0 0.0 2.5
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HUMAN RESOURCES RECRUITMENT AND RETENTION REPORT
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(Data source -- Budget Authority and
State Controller's Office Employment History Records)

California State Prison - 
Los Angeles County
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PHYSICIANS
CMO 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Chief P&S 1.0 1.0 0.0 100% 0.0 1.0 0.0 1.0 100% 0.0 0.0 0.0

Phys & Surgeon 7.0 6.0 1.0 86% 0.0 1.0 0.0 1.0 17% 0.0 0.0 0.5
TOTAL PHYSICIANS 9.0 8.0 1.0 88.89% 0.0 2.0 0.0 2.0 25.00% 0.0 0.0 0.5

MID-LEVELS
PA 2.0 1.0 1.0 50% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 2.0 1.0 66.67% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0

NURSING
SRN III 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00

SRN II 11.5 9.0 2.5 78% 0.0 6.0 0.0 2.0 22% 0.0 0.0 0.0 0.04

RN 47.4 48.0 (0.6) 101% 0.0 9.0 0.0 4.0 8% 1.0 2.0 0.0 6.10

LVN 42.6 36.0 6.6 85% 1.0 7.0 0.0 3.0 8% 0.0 0.0 12.6 5.37

CNA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 5.2 0.00

Psych Tech 22.0 20.0 2.0 91% 0.0 7.0 0.0 1.0 5% 2.0 0.0 2.0 0.45
TOTAL NURSING 124.5 114.0 10.5 91.57% 1.0 29.0 0.0 10.0 8.77% 3.0 2.0 19.8 11.96

PHARMACY
Pharmacist II 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.1

Pharmacist I 4.0 3.0 1.0 75% 0.0 3.0 0.0 0.0 0% 1.0 0.0 0.0

Pharmacist Tech 2.3 2.0 0.3 87% 0.0 3.0 0.0 0.0 0% 4.0 1.0 2.0
TOTAL PHARMACY 7.3 6.0 1.3 82.19% 0.0 7.0 0.0 0.0 0.00% 5.0 1.0 2.1
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(Data source -- Budget Authority and
State Controller's Office Employment History Records)Mule Creek State Prison
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PHYSICIANS
CMO/RME 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0

Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Phys & Surgeon 6.0 7.0 (1.0) 117% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL PHYSICIANS 8.0 9.0 (1.0) 112.50% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0

MID-LEVELS
PA 1.5 2.0 (0.5) 133% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.5

NP 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
TOTAL MID-LEVELS 1.5 2.0 (0.5) 133.33% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.5

NURSING
SRN III 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00

SRN II 10.9 10.0 0.9 92% 0.0 6.0 0.0 0.0 0% 0.0 0.0 0.0 0.14

RN 35.8 35.0 0.8 98% 0.0 8.0 0.0 0.0 0% 1.0 2.0 0.5 2.94

LVN 26.0 22.0 4.0 85% 2.0 5.0 1.0 3.0 14% 0.0 1.0 4.6 3.68

CNA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 4.2 0.00

Psych Tech 26.0 27.0 (1.0) 104% 0.0 3.0 0.0 2.0 7% 0.0 1.0 0.0 1.18
TOTAL NURSING 100.7 96.0 4.7 95.33% 2.0 22.0 1.0 5.0 5.21% 1.0 4.0 9.3 7.94

PHARMACY
Pharmacist II 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0.0 0.0 0.0

Pharmacist I 5.0 4.0 1.0 80% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.9

Pharmacist Tech 6.0 6.0 0.0 100% 0.0 1.0 0.0 0.0 0% 2.0 2.0 1.9
TOTAL PHARMACY 12.0 10.0 2.0 83.33% 0.0 2.0 0.0 0.0 0.00% 2.0 2.0 2.8
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PHYSICIANS
CMO 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Chief P&S 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0.0 0.0 0.0

Phys & Surgeon 13.0 12.0 1.0 92% 0.0 8.0 0.0 0.0 0% 0.0 14.0 0.0
TOTAL PHYSICIANS 15.0 13.0 2.0 86.67% 0.0 8.0 0.0 0.0 0.00% 0.0 14.0 0.0

MID-LEVELS
PA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0

NURSING
SRN III 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00

SRN II 11.5 11.0 0.5 96% 1.0 4.0 0.0 0.0 0% 0.0 0.0 0.0 0.49

RN 47.6 46.0 1.6 97% 0.0 6.0 0.0 3.0 7% 0.0 1.0 3.1 6.96

LVN 43.0 38.0 5.0 88% 7.0 21.0 1.0 5.0 13% 0.0 0.0 19.5 7.58

CNA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 27.1 0.00

Psych Tech 7.3 6.0 1.3 82% 0.0 2.0 0.0 0.0 0% 0.0 1.0 0.0 0.63
TOTAL NURSING 110.4 102.0 8.4 92.39% 8.0 33.0 1.0 8.0 7.84% 0.0 2.0 49.7 15.66

PHARMACY
Pharmacist II 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Pharmacist I 3.0 0.0 3.0 0% 0.0 0.0 0.0 1.0 0.0 0.0 3.0

Pharmacist Tech 6.6 5.0 1.6 76% 0.0 2.0 0.0 0.0 0% 3.0 1.0 2.2
TOTAL PHARMACY 10.6 6.0 4.6 56.60% 0.0 2.0 0.0 1.0 16.67% 3.0 1.0 5.2
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(Data source -- Budget Authority and
State Controller's Office Employment History Records)Pelican Bay State Prison

Tota
l P

osi
tio

ns A
uthor

ize
d 

to 
be F

ille
d (D

ata
 pro

vid
ed

 by 

Budge
ts 

as 
of 

3/1
0/2

01
0)

Tota
l P

osi
tio

ns F
ille

d
Tota

l P
osi

tio
ns V

ac
an

t
Perc

en
tag

e F
ille

d
Appoin

tm
en

ts

2/1
/20

10
 - 2

/28
/20

10
Yea

r T
o D

ate

Appoin
tm

en
ts 

3/1
/20

09
 - 2

/28
/20

10
Sep

ar
ati

on
s

2/1
/20

10
 - 2

/28
/20

10
Yea

r T
o D

ate

Sep
ar

ati
on

s 

3/1
/20

09
 - 2

/28
/20

10

Yea
r T

o D
ate

 Turn
ov

er

Rate
 (P

erc
en

tag
e) 

3/1
/20

09
 - 2

/28
/20

10

Blan
ke

t P
osi

tio
ns 

- U
nfu

nd
ed

, 

Perm
an

en
t/L

im
ite

d T
erm

Full
 Tim

e

Blan
ke

t P
osi

tio
ns 

- lo
ng

 te
rm

 si
ck

, 

Reti
red

 A
nn

uit
an

ts, 
Int

erm
itte

nts
, 

ad
dit

ion
al 

ap
po

int
men

ts

Reg
ist

ry
 Posi

tio
ns (

FTE)

(A
s o

f D
ece

mber 
09

)

Ove
rti

me U
sag

e (
FTE)

PHYSICIANS
CMO 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Chief P&S 1.0 0.0 1.0 0% 0.0 0.0 1.0 1.0 0.0 0.0 0.0

Phys & Surgeon 2.0 2.0 0.0 100% 0.0 3.0 0.0 1.0 50% 0.0 0.0 0.4
TOTAL PHYSICIANS 4.0 3.0 1.0 75.00% 0.0 3.0 1.0 2.0 66.67% 0.0 0.0 0.4

MID-LEVELS
PA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

NP 3.0 2.0 1.0 67% 0.0 1.0 0.0 0.0 0% 2.0 1.0 1.7
TOTAL MID-LEVELS 3.0 2.0 1.0 66.67% 0.0 1.0 0.0 0.0 0.00% 2.0 1.0 1.7

NURSING
SRN III 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00

SRN II 11.5 12.0 (0.5) 104% 0.0 4.0 0.0 1.0 8% 0.0 0.0 0.0 0.07

RN 51.6 51.0 0.6 99% 1.0 15.0 0.0 2.0 4% 0.0 0.0 1.6 3.42

LVN 24.7 24.0 0.7 97% 0.0 6.0 0.0 2.0 8% 0.0 1.0 2.4 1.16

CNA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1.1 0.00

Psych Tech 33.5 24.0 9.5 72% 0.0 6.0 0.0 3.0 13% 0.0 0.0 1.0 1.12
TOTAL NURSING 122.3 112.0 10.3 91.58% 1.0 31.0 0.0 8.0 7.14% 0.0 1.0 6.1 5.77

PHARMACY
Pharmacist II 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Pharmacist I 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 1.0 0.5

Pharmacist Tech 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 2.0 0.0 1.9
TOTAL PHARMACY 6.0 6.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 2.0 1.0 2.4
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Pleasant Valley State 
Prison
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PHYSICIANS
CMO 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Chief P&S 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0

Phys & Surgeon 8.0 1.0 7.0 13% 0.0 3.0 0.0 0.0 0% 0.0 0.0 2.5
TOTAL PHYSICIANS 10.0 3.0 7.0 30.00% 0.0 4.0 0.0 0.0 0.00% 0.0 0.0 2.5

MID-LEVELS
PA 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.1

NP 3.9 2.0 1.9 51% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.1
TOTAL MID-LEVELS 5.9 4.0 1.9 67.80% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 2.2

NURSING
SRN III 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00

SRN II 11.5 8.0 3.5 70% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.02

RN 28.9 26.0 2.9 90% 3.0 10.0 0.0 4.0 15% 1.0 0.0 5.4 0.86

LVN 38.6 31.0 7.6 80% 1.0 16.0 2.0 4.0 13% 0.0 0.0 33.0 4.46

CNA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 3.4 0.00

Psych Tech 8.0 7.0 1.0 88% 2.0 2.0 0.0 0.0 0% 0.0 0.0 0.8 0.05
TOTAL NURSING 88.0 73.0 15.0 82.95% 6.0 29.0 2.0 8.0 10.96% 1.0 0.0 42.6 5.39

PHARMACY
Pharmacist II 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0.0 0.0 0.0

Pharmacist I 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.7

Pharmacist Tech 2.5 2.0 0.5 80% 0.0 5.0 0.0 1.0 50% 3.0 1.0 4.3
TOTAL PHARMACY 6.5 5.0 1.5 76.92% 0.0 5.0 0.0 1.0 20.00% 3.0 1.0 5.0
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Richard J. Donovan 
Correctional Facility
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PHYSICIANS
CMO 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Phys & Surgeon 10.5 11.0 (0.5) 105% 0.0 2.0 0.0 0.0 0% 0.0 1.0 1.4
TOTAL PHYSICIANS 12.5 13.0 (0.5) 104.00% 0.0 2.0 0.0 0.0 0.00% 0.0 1.0 1.4

MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

NP 2.0 2.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0

NURSING
SRN III 1.0 0.0 1.0 0% 0.0 0.0 0.0 1.0 0.0 0.0 0.0 0.00

SRN II 11.5 11.0 0.5 96% 0.0 4.0 0.0 0.0 0% 0.0 0.0 0.0 0.67

RN 48.4 46.0 2.4 95% 1.0 14.0 0.0 5.0 11% 0.0 0.0 0.8 5.17

LVN 50.6 45.0 5.6 89% 0.0 31.0 0.0 5.0 11% 0.0 0.0 1.4 9.61

CNA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 5.1 0.00

Psych Tech 22.0 21.0 1.0 95% 0.0 17.0 0.0 3.0 14% 0.0 0.0 1.6 3.59
TOTAL NURSING 133.5 123.0 10.5 92.13% 1.0 66.0 0.0 14.0 11.38% 0.0 0.0 8.9 19.04

PHARMACY
Pharmacist II 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Pharmacist I 4.0 3.0 1.0 75% 0.0 3.0 0.0 0.0 0% 2.0 2.0 0.0

Pharmacist Tech 5.5 4.0 1.5 73% 0.0 0.0 0.0 0.0 0% 0.0 3.0 0.9
TOTAL PHARMACY 10.5 8.0 2.5 76.19% 0.0 3.0 0.0 0.0 0.00% 2.0 5.0 0.9
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California State Prison - 
Sacramento
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PHYSICIANS
CMO/RME 2.0 1.0 1.0 50% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Phys & Surgeon 8.0 7.0 1.0 88% 0.0 1.0 0.0 0.0 0% 0.0 0.0 1.0
TOTAL PHYSICIANS 11.0 9.0 2.0 81.82% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 1.0

MID-LEVELS
PA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0

NURSING
SRN III 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00

SRN II 11.5 10.0 1.5 87% 0.0 2.0 0.0 0.0 0% 0.0 0.0 0.0 0.18

RN 72.5 70.0 2.5 97% 0.0 10.0 0.0 3.0 4% 0.0 1.0 3.1 10.72

LVN 25.0 22.0 3.0 88% 0.0 7.0 0.0 7.0 32% 0.0 1.0 4.9 6.37

CNA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 22.8 0.00

Psych Tech 74.4 70.0 4.4 94% 1.0 19.0 1.0 6.0 9% 0.0 0.0 1.5 4.90
TOTAL NURSING 184.4 173.0 11.4 93.82% 1.0 38.0 1.0 16.0 9.25% 0.0 2.0 32.3 22.17

PHARMACY
Pharmacist II 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Pharmacist I 4.0 4.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.0

Pharmacist Tech 6.0 6.0 0.0 100% 0.0 2.0 0.0 0.0 0% 2.0 0.0 2.9
TOTAL PHARMACY 11.0 11.0 0.0 100.00% 0.0 2.0 0.0 0.0 0.00% 2.0 0.0 3.9
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Substance Abuse 
Treatment Facility
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PHYSICIANS
CMO 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0

Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Phys & Surgeon 11.0 5.0 6.0 45% 0.0 2.0 0.0 0.0 0% 0.0 9.0 0.5
TOTAL PHYSICIANS 13.0 7.0 6.0 53.85% 0.0 3.0 0.0 0.0 0.00% 0.0 9.0 0.5

MID-LEVELS
PA 2.0 1.0 1.0 50% 0.0 0.0 0.0 0.0 0% 0.0 0.0 2.6

NP 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 1.0 1.0 50.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 2.6

NURSING
SRN III 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00

SRN II 11.5 10.0 1.5 87% 0.0 4.0 0.0 0.0 0% 0.0 0.0 0.0 0.64

RN 52.0 50.0 2.0 96% 0.0 9.0 1.0 4.0 8% 3.0 1.0 0.8 6.21

LVN 41.1 38.0 3.1 92% 0.0 8.0 1.0 7.0 18% 12.0 0.0 23.5 10.65

CNA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 8.0 0.0 13.6 0.97

Psych Tech 10.5 11.0 (0.5) 105% 0.0 1.0 0.0 0.0 0% 0.0 0.0 4.2 0.41
TOTAL NURSING 116.1 110.0 6.1 94.75% 0.0 22.0 2.0 11.0 10.00% 23.0 1.0 42.1 18.88

PHARMACY
Pharmacist II 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Pharmacist I 3.0 3.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 3.0

Pharmacist Tech 4.0 8.0 (4.0) 200% 0.0 0.0 0.0 0.0 0% 2.0 0.0 4.8
TOTAL PHARMACY 8.0 12.0 (4.0) 150.00% 0.0 1.0 0.0 0.0 0.00% 2.0 0.0 7.8
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Sierra Conservation 
Center
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PHYSICIANS
CMO 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Phys & Surgeon 5.0 5.0 0.0 100% 0.0 2.0 0.0 0.0 0% 1.0 0.0 0.0
TOTAL PHYSICIANS 7.0 7.0 0.0 100.00% 0.0 2.0 0.0 0.0 0.00% 1.0 0.0 0.0

MID-LEVELS
PA 2.0 2.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.5

NP 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
TOTAL MID-LEVELS 2.0 2.0 0.0 100.00% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.5

NURSING
SRN III 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00

SRN II 8.0 7.0 1.0 88% 1.0 3.0 0.0 1.0 14% 0.0 0.0 0.0 0.08

RN 22.0 18.0 4.0 82% 0.0 9.0 0.0 0.0 0% 0.0 4.0 0.1 0.88

LVN 18.5 16.0 2.5 86% 0.0 11.0 0.0 1.0 6% 0.0 2.0 0.5 1.04

CNA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1.7 0.00

Psych Tech 9.0 8.0 1.0 89% 0.0 2.0 0.0 1.0 13% 0.0 0.0 0.0 0.21
TOTAL NURSING 58.5 50.0 8.5 85.47% 1.0 25.0 0.0 3.0 6.00% 0.0 6.0 2.3 2.21

PHARMACY
Pharmacist II 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Pharmacist I 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.6

Pharmacist Tech 1.3 0.0 1.3 0% 0.0 0.0 0.0 0.0 1.0 0.0 0.7
TOTAL PHARMACY 3.3 2.0 1.3 60.61% 0.0 0.0 0.0 0.0 0.00% 1.0 0.0 1.3
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California State Prison - 
Solano
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PHYSICIANS
CMO 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Phys & Surgeon 7.0 8.0 (1.0) 114% 0.0 0.0 0.0 1.0 13% 0.0 0.0 0.0
TOTAL PHYSICIANS 9.0 10.0 (1.0) 111.11% 0.0 0.0 0.0 1.0 10.00% 0.0 0.0 0.0

MID-LEVELS
PA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.0
TOTAL MID-LEVELS 1.0 1.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 1.0

NURSING
SRN III 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00

SRN II 11.5 7.0 4.5 61% 0.0 3.0 0.0 2.0 29% 0.0 0.0 0.0 0.52

RN 37.6 38.0 (0.4) 101% 0.0 9.0 0.0 2.0 5% 0.0 0.0 0.4 3.66

LVN 27.2 31.0 (3.8) 114% 0.0 8.0 0.0 4.0 13% 0.0 1.0 4.0 3.03

CNA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 4.1 0.00

Psych Tech 8.5 8.0 0.5 94% 0.0 1.0 0.0 0.0 0% 0.0 1.0 0.0 1.32
TOTAL NURSING 85.8 85.0 0.8 99.07% 0.0 22.0 0.0 8.0 9.41% 0.0 2.0 8.5 8.53

PHARMACY
Pharmacist II 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Pharmacist I 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 6.8

Pharmacist Tech 8.2 9.0 (0.8) 110% 0.0 6.0 0.0 1.0 11% 0.0 0.0 4.9
TOTAL PHARMACY 12.2 13.0 (0.8) 106.56% 0.0 6.0 0.0 1.0 7.69% 0.0 0.0 11.7
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California State Prison - 
San Quentin
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PHYSICIANS
CMO/RME 2.0 1.0 1.0 50% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Phys & Surgeon 14.9 12.0 2.9 81% 0.0 4.0 0.0 0.0 0% 0.0 0.0 0.9
TOTAL PHYSICIANS 17.9 14.0 3.9 78.21% 0.0 4.0 0.0 0.0 0.00% 0.0 0.0 0.9

MID-LEVELS
PA 0.0 2.0 (2.0) 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

NP 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 1.0 3.0 (2.0) 300.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0

NURSING
SRN III 2.0 1.0 1.0 50% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.00

SRN II 11.5 10.0 1.5 87% 0.0 2.0 0.0 1.0 10% 0.0 1.0 0.0 1.32

RN 42.4 44.0 (1.6) 104% 1.0 6.0 0.0 3.0 7% 0.0 1.0 8.0 3.93

LVN 56.0 51.0 5.0 91% 0.0 8.0 0.0 7.0 14% 0.0 0.0 11.5 12.36

CNA 8.1 8.0 0.1 99% 0.0 1.0 0.0 1.0 13% 0.0 0.0 5.2 0.38

Psych Tech 16.1 23.0 (6.9) 143% 0.0 4.0 0.0 0.0 0% 0.0 0.0 0.7 1.42
TOTAL NURSING 136.1 137.0 (0.9) 100.66% 1.0 22.0 0.0 12.0 8.76% 0.0 2.0 25.4 19.41

PHARMACY
Pharmacist II 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0

Pharmacist I 3.0 3.0 0.0 100% 0.0 0.0 0.0 0.0 0% 1.0 0.0 1.7

Pharmacist Tech 4.8 5.0 (0.2) 104% 0.0 5.0 0.0 0.0 0% 5.0 0.0 1.8
TOTAL PHARMACY 8.8 9.0 (0.2) 102.27% 0.0 6.0 0.0 0.0 0.00% 6.0 0.0 3.5
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Salinas Valley State 
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PHYSICIANS
CMO 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Phys & Surgeon 8.0 6.0 2.0 75% 0.0 2.0 0.0 2.0 33% 0.0 1.0 3.7
TOTAL PHYSICIANS 10.0 8.0 2.0 80.00% 0.0 2.0 0.0 2.0 25.00% 0.0 1.0 3.7

MID-LEVELS
PA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

NP 2.0 1.0 1.0 50% 0.0 0.0 0.0 1.0 100% 0.0 0.0 1.0
TOTAL MID-LEVELS 2.0 1.0 1.0 50.00% 0.0 0.0 0.0 1.0 100.00% 0.0 0.0 1.0

NURSING
SRN III 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00

SRN II 11.5 9.0 2.5 78% 0.0 5.0 0.0 1.0 11% 0.0 0.0 0.0 0.08

RN 46.2 43.0 3.2 93% 0.0 7.0 0.0 5.0 12% 1.0 1.0 1.2 2.43

LVN 19.5 19.0 0.5 97% 0.0 3.0 0.0 1.0 5% 2.0 0.0 31.2 5.75

CNA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1.0 0.00

Psych Tech 22.0 21.0 1.0 95% 0.0 2.0 0.0 0.0 0% 0.0 1.0 0.6 1.12
TOTAL NURSING 100.2 93.0 7.2 92.81% 0.0 17.0 0.0 7.0 7.53% 3.0 2.0 34.0 9.38

PHARMACY
Pharmacist II 2.0 1.0 1.0 50% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.3

Pharmacist I 3.0 1.0 2.0 33% 0.0 0.0 0.0 0.0 0% 0.0 0.0 5.0

Pharmacist Tech 6.0 7.0 (1.0) 117% 0.0 3.0 0.0 0.0 0% 4.0 0.0 1.8
TOTAL PHARMACY 11.0 9.0 2.0 81.82% 0.0 3.0 0.0 0.0 0.00% 4.0 0.0 8.1
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Valley State Prison for 
Women
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PHYSICIANS
CMO 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Chief P&S 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0

Phys & Surgeon 10.0 10.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 6.0 0.0
TOTAL PHYSICIANS 12.0 12.0 0.0 100.00% 0.0 2.0 0.0 0.0 0.00% 0.0 6.0 0.0

MID-LEVELS
PA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

NP 4.0 4.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 4.0 4.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0

NURSING
SRN III 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00

SRN II 11.5 7.0 4.5 61% 0.0 5.0 0.0 0.0 0% 0.0 0.0 0.0 0.03

RN 38.7 38.0 0.7 98% 3.0 9.0 0.0 2.0 5% 0.0 2.0 7.6 1.16

LVN 26.6 26.0 0.6 98% 1.0 5.0 0.0 2.0 8% 0.0 0.0 12.2 5.26

CNA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 27.7 0.00

Psych Tech 13.7 12.0 1.7 88% 0.0 2.0 0.0 1.0 8% 0.0 1.0 0.0 0.80
TOTAL NURSING 91.5 84.0 7.5 91.80% 4.0 21.0 0.0 5.0 5.95% 0.0 3.0 47.5 7.25

PHARMACY
Pharmacist II 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Pharmacist I 4.0 2.0 2.0 50% 0.0 0.0 0.0 0.0 0% 0.0 0.0 1.1

Pharmacist Tech 1.0 1.0 0.0 100% 0.0 7.0 0.0 0.0 0% 7.0 1.0 1.1
TOTAL PHARMACY 6.0 4.0 2.0 66.67% 0.0 7.0 0.0 0.0 0.00% 7.0 1.0 2.2
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Wasco State Prison 
Reception Center
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PHYSICIANS
CMO 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Chief P&S 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Phys & Surgeon 9.0 6.0 3.0 67% 0.0 0.0 0.0 0.0 0% 0.0 1.0 3.4
TOTAL PHYSICIANS 11.0 8.0 3.0 72.73% 0.0 0.0 0.0 0.0 0.00% 0.0 1.0 3.4

MID-LEVELS
PA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

NP 4.0 4.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 4.0 4.0 0.0 100.00% 0.0 0.0 0.0 0.0 0.00% 0.0 0.0 0.0

NURSING
SRN III 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00

SRN II 11.5 9.0 2.5 78% 1.0 4.0 1.0 1.0 11% 0.0 1.0 0.0 0.96

RN 50.1 46.0 4.1 92% 5.0 23.0 0.0 9.0 20% 0.0 0.0 9.2 5.27

LVN 36.1 34.0 2.1 94% 3.0 13.0 2.0 5.0 15% 0.0 0.0 6.9 5.08

CNA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 29.8 0.00

Psych Tech 7.0 7.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0 0.24
TOTAL NURSING 105.7 97.0 8.7 91.77% 9.0 41.0 3.0 15.0 15.46% 0.0 1.0 45.9 11.55

PHARMACY
Pharmacist II 1.0 0.0 1.0 0% 0.0 0.0 0.0 0.0 0.0 0.0 0.0

Pharmacist I 4.0 3.0 1.0 75% 0.0 2.0 0.0 2.0 67% 0.0 0.0 2.2

Pharmacist Tech 3.8 4.0 (0.2) 105% 0.0 3.0 0.0 1.0 25% 1.0 1.0 2.1
TOTAL PHARMACY 8.8 7.0 1.8 79.55% 0.0 5.0 0.0 3.0 42.86% 1.0 1.0 4.3
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PHYSICIANS
CMO/RME 16.0 15.0 1.0 94% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

Chief P&S 1.0 1.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0

Phys & Surgeon 32.0 26.0 6.0 81% 0.0 3.0 0.0 1.0 4% 0.0 1.0 0.0
TOTAL PHYSICIANS 49.0 42.0 7.0 85.71% 0.0 4.0 0.0 1.0 2.38% 0.0 1.0 0.0

MID-LEVELS
PA 1.0 1.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0

NP 2.0 2.0 0.0 100% 0.0 1.0 0.0 0.0 0% 0.0 0.0 0.0
TOTAL MID-LEVELS 3.0 3.0 0.0 100.00% 0.0 1.0 0.0 0.0 0.00% 0.0 0.0 0.0

NURSING
SRN III 4.0 4.0 0.0 100% 0.0 0.0 0.0 0.0 0% 0.0 0.0 0.0 0.00

SRN II 2.0 0.0 2.0 0% 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.00

RN 56.0 48.0 8.0 86% 1.0 7.0 0.0 0.0 0% 0.0 1.0 0.0 0.51

LVN 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.00

CNA 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.00

Psych Tech 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.00
TOTAL NURSING 62.0 52.0 10.0 83.87% 1.0 7.0 0.0 0.0 0.00% 0.0 1.0 0.0 0.51

PHARMACY
Pharmacist II 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

Pharmacist I 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

Pharmacist Tech 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
TOTAL PHARMACY 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
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Comments:
A B C D E F G H

B+C+D+
E+F=G A-G=H

9319 46.0 42.0 1.0 0.0 0.0 0.0 43.0 3.0

9318 351.2 277.8 0.0 0.0 9.6 0.0 287.4 63.8

9317 1.0 1.0 0.0 0.0 0.2 0.0 1.2 (0.2)

398.2 320.8 1.0 0.0 9.7 0.0 331.5 66.7

9275 1343.4 1214.8 21.7 15.5 154.6 95.7 1502.1 (158.7)

8257 1136.2 1019.6 19.3 4.7 180.4 371.4 1595.5 (459.3)

2479.6 2234.4 41.0 20.2 335.0 467.1 3097.6 (618.0)

2877.8 2555.2 42.0 20.2 344.7 467.1 3429.2 (551.4)

Totals

SRN III - Medical

SRN II - Medical

SRN I - Medical

Total Supervision - Medical

RN - Medical

Grand Totals

LVN - Medical

Total Rank & File- Nursing - Medical

Page 18 of 18
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Plata Vacancy / Registry Report: Primary Care Providers
December 2009

Class Code Institution Class
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Comments:
A B C D E F G H

B+C+D+
E+F=G A-G=H

7547 31.0 27.0 1.0 0.0 0.0 0.0 28.0 3.0

9267 34.0 28.0 0.0 0.0 0.2 0.0 28.2 5.8

65.0 55.0 1.0 0.0 0.2 0.0 56.2 8.8

9269 87.9 81.0 2.2 0.1 0.4 0.0 83.7 4.2

9263 198.0 161.0 2.5 0.0 0.8 32.9 197.2 0.8

8016 24.5 20.5 0.0 0.0 1.0 15.1 36.6 (12.1)

9278 50.9 39.0 1.0 0.0 2.4 8.5 50.9 0.0

361.3 301.5 5.7 0.1 4.6 56.4 368.3 (7.0)

426.3 356.5 6.7 0.1 4.9 56.4 424.6 1.8

Total Primary Care Providers 

Grand Totals

P&S-CF

P&S-IM/FP

PA

NP

Totals

CMO

Chief P&S

Total Management

Page 18 of 46
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GOAL 4  
 

IMPLEMENT QUALITY IMPROVEMENT 
PROGRAMS 

69



 

 
Objective 4.1: Establish Clinical Quality Measurement and Evaluation 
Program.  

Action 4.1.2: By July 2009, working with the Office of the Inspector 
General to establish an audit program focused on compliance with 
Plata requirements. 

 
Reporting/Responsible Division:  
Program Compliance Branch, CPHCS 
 
Performance Measure: 
Based on requirements of the Plata Stipulated Agreement, an overall institution score as well as 
separate scores for each of the following twenty components of medical delivery is generated: 
 

• Chronic Care 
• Clinical Services 
• Health Screening 
• Specialty Services 
• Urgent Services 
• Emergency Services 
• Prenatal Care/Childbirth/Post-delivery 
• Diagnostic Services 
• Access to healthcare information 
• Outpatient Housing Unit 
• Internal Reviews 
• Inmate Transfers 
• Clinical Operations 
• Preventive Services 
• Pharmacy Services 
• Other Services 
• Inmate Hunger Strikes 
• Chemical Agent Contraindications 
• Staffing levels and training 
• Nursing Policy 
 

Graph/Table Display:  
Refer to page 71.
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CPHCS Summary of OIG 
Audit Results
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Overall Score 70.8% 65.2% 72.4% 68.0% 74.4% 72.6% 77.9% 71.3% 76.1% 71.7% 64.5% 64.3% 74.3% 69.6% 70.4% 68.2% 62.4% 73.4% 72.2% 64.0% 83.2%
Chronic Care 63.5% 62.7% 83.6% 48.8% 80.9% 73.5% 73.2% 57.3% 75.0% 70.1% 56.9% 61.8% 67.1% 69.6% 59.2% 64.6% 45.0% 45.7% 58.9% 37.6% 78.8%
Clinical Services 66.0% 67.0% 87.1% 67.2% 80.1% 72.8% 74.1% 74.2% 71.1% 65.5% 46.7% 57.4% 70.2% 61.7% 64.4% 46.6% 51.1% 65.9% 64.0% 57.7% 75.8%
Health Screening 75.3% 76.4% 86.8% 68.0% 77.8% 74.3% 84.3% 73.2% 61.0% 68.8% 67.1% 78.3% 74.2% 69.8% 80.7% 76.5% 72.3% 80.6% 71.9% 75.4% 88.8%
Specialty Services 61.2% 47.4% 42.6% 62.3% 59.6% 53.4% 52.6% 63.4% 73.1% 70.3% 60.6% 57.3% 59.2% 63.1% 74.1% 58.0% 53.2% 70.7% 60.7% 61.7% 80.1%
Urgent Services 78.6% 82.5% 79.1% 73.2% 80.2% 77.5% 89.4% 83.7% 89.1% 80.2% 80.5% 82.7% 81.2% 75.4% 70.2% 62.9% 71.9% 83.7% 79.8% 61.0% 87.6%
Emergency Services 77.5% 47.5% 72.1% 89.7% 76.7% 71.0% 80.1% 85.5% 75.9% 84.0% 82.8% 77.9% 72.9% 80.0% 78.1% 78.3% 72.1% 89.7% 81.0% 71.9% 83.6%
Prenatal Care/Childbirth/Post-delivery 61.3% n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a 61.3% n/a n/a n/a n/a n/a n/a n/a
Diagnostic Services 70.2% 68.1% 72.2% 64.0% 74.4% 73.7% 83.8% 70.0% 85.7% 54.0% 64.6% 60.4% 58.5% 70.6% 86.7% 69.4% 42.9% 70.8% 67.9% 85.6% 80.4%
Access to healthcare information 60.9% 39.2% 58.8% 44.1% 82.4% 58.8% 53.9% 39.2% 82.4% 72.5% 62.7% 54.9% 77.5% 58.8% 19.6% 53.9% 58.8% 77.5% 72.5% 72.5% 77.5%
Outpatient Housing Unit 76.7% 75.6% 85.5% n/a n/a 82.8% n/a n/a 75.2% n/a n/a 73.3% 74.8% 63.3% 71.3% 83.3% n/a 82.3% n/a n/a n/a
Internal Reviews 77.3% 70.4% 68.8% 100.0% 60.8% 93.3% 97.9% 70.4% 60.4% 73.0% 70.5% 60.0% 90.5% 95.1% 65.5% 68.8% 62.5% 85.5% 85.0% 68.8% 98.0%
Inmate Transfers 88.3% 75.3% 50.0% 89.5% 100.0% 78.9% 100.0% 94.2% 95.3% 100.0% 76.0% 43.2% 100.0% 80.0% 100.0% 100.0% 100.0% 92.6% 95.8% 100.0% 95.3%
Clinic Operations 90.8% 91.0% 82.8% 94.9% 81.8% 87.9% 85.9% 84.8% 87.9% 90.0% 92.7% 90.6% 86.4% 97.9% 93.9% 100.0% 90.9% 97.0% 90.0% 96.6% 93.9%
Preventive Services 37.9% 32.1% 43.7% 24.0% 19.0% 21.7% 58.7% 53.0% 28.0% 20.0% 27.3% 7.3% 82.0% 32.6% 60.3% 48.7% 24.0% 36.7% 55.0% 27.3% 56.7%
Pharmacy Services 85.8% 74.5% 75.9% 93.3% 57.8% 92.0% 92.0% 90.8% 90.8% 100.0% 72.4% 79.3% 79.3% 95.2% 92.1% 86.2% 100.0% 69.0% 93.1% 82.8% 100.0%
Other Services 80.8% 90.6% 100.0% 100.0% 100.0% 100.0% 100.0% 90.9% 55.0% 100.0% 70.0% 85.0% 70.0% 57.1% 70.0% 85.0% 72.7% 100.0% 50.0% 50.0% 70.0%
Inmate Hunger Strikes 45.6% 10.5% 31.6% 10.5% 31.6% n/a 100.0% 71.1% n/a 42.1% 36.8% 45.8% n/a n/a n/a 53.7% 44.2% 68.4% n/a 46.3% n/a
Chemical Agent Contraindications 89.9% 100.0% 86.8% 94.1% 89.4% 89.4% 64.7% 100.0% 100.0% 90.6% 66.3% 66.3% 100.0% 100.0% 100.0% 89.4% 100.0% 100.0% 100.0% 60.0% 100.0%
Staffing levels and training 94.3% 95.0% 95.0% 100.0% 100.0% 95.0% 85.0% 100.0% 100.0% 90.0% 80.0% 90.0% 85.0% 85.0% 100.0% 95.0% 100.0% 100.0% 95.0% 95.0% 100.0%
Nursing Policy 72.6% 78.6% 35.7% 88.6% 71.4% 35.7% 100.0% 78.6% 94.3% 57.1% 100.0% 50.0% 75.7% 64.3% 67.1% 70.0% 88.6% 94.3% 71.4% 57.1% 74.3%

Legend:
Low Adherence to Policies & Procedures < 75%

Moderate Adherence to Policies & Procedures 75% - 85%
High Adherence to Policies & Procedures > 85%

The Office of the Inspector General ("OIG") audits encompass 20 components of medical delivery and comprise up to 162 questions.
The questions are weighted based on their importance to the delivery of medical care to inmates. The percentages reported 
above represent the percentage of total weighted points possible for each of the 20 components. The OIG does not intend
to determine the percentage score needed by an institution to meet constitutional standards.

Updated on 3/25/10
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Objective 4.3: Establish Medical Peer Review and Discipline Process to 
Ensure Quality of Care. 

Action 4.3.1: By July 2008, working with the State Personnel Board 
and other departments that provide direct medical services, establish 
an effective Peer Review and Discipline Process to improve the 
quality of care. 

 
Reporting/Responsible Division:  
Clinical Practice Review Section, CPHCS 
 
Performance Measure: 
Disposition of referrals to the Professional Practice Executive Committee (PPEC) and Peer 
Review Subcommittees (PRSC). 
 
Graph/Table Display:  
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Activity Report by Percentage
March 2010
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Results Explanation:   
The data represented pertains to physicians and surgeons and mid-level providers.  
      
“Separated” status refers to employees that separate from State service after a peer review 
investigation is initiated by PPEC.   
 
 “Case closed” is defined as physicians or mid-level providers that are deemed to be practicing at 
an appropriate standard of care after conclusion of a peer review investigation. 
 
“New Investigation” is when PPEC opens a new case/investigation. 
 
“Monitoring” is issued by the Governing Body/PPEC to monitor a corrective action plan for a 
physician or mid-level provider.  
 
“Remediation Plan Advancement” is when the provider has complied with a portion of the 
remediation agreement and will not move the next phase of the agreement. 
 
“Summary Suspension” is defined as suspending the privileges of a physician or mid-level 
provider by Governing Body/PPEC and the provider is not allowed to continue their clinical 
duties.   
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Objective 4.4: Establish Medical Oversight Unit to Control and Monitor 
Medical Employee Investigations. 

Action 4.4.1: By January 2009, fully staff and complete the 
implementation of a Medical Oversight Unit to control and monitor 
medical employee investigations. 
 

Reporting/Responsible Division:  
Clinical Operations Support Branch, CPHCS 

 
Performance Measure: 
Medical Oversight Program (MOP) activity and case disposition.   
 
Outcome following MOP roll-outs.   
 
Graph/Table Display:  
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Results Explanation:  
“Active Case” is any case currently under inquiry by the MOP (i.e. under preparation for 
Medical Intake or in the investigative process).   
 
“NPR Referral” is made when the Medical Intake Unit suspects substandard clinical 
practices by a nurse and refers the case to the Nursing Practice Review Program. 
 
“PPEC Referral” is made when the Medical Intake Unit suspects substandard clinical 
practices or clinical misconduct by a physician or mid-level provider and refers the case 
to the PPEC.    
 
 “Non-Death MOP Activations” are defined as any act that may cause imminent danger 
to the patient-inmate (e.g. disruptive conduct, unethical conduct, substandard 
competencies, fail to perform standards of care).   
 
“Unexpected Death MOP Activations” are cases when a patient-inmate is one of the 
following: 40-years old or less and has had no history of a chronic medical condition; 
was seen two or more times in the TTA within the last week of life, submitted two or 
more request for services in the last week of life.  “Unexpected death cases” also include 
cases where possible inappropriate, absent or untimely care is suspected; death is directly 
attributed to asthma or a seizure condition; the patient-inmate returned from an off-site 
emergency room visit or acute care inpatient stay within 14 days prior to death; or a 
medication error is suspected.   
 
“Opened for Investigation” are formal investigations conducted by MOP.   
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Graph/Table Display:  
 

Medical Oversight Program Quality Review Activity 
March 2010
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Results Explanation:  
“Opened for Investigation” is a formal investigation conducted by MOP. 
 
“Rejected for Investigation” is when a MOP inquiry does not result in a formal 
investigation being opened (e.g. due to insufficient facts to support an investigation).  
 
“Direct Actions” are when a request for investigation is referred back to the hiring 
authority (health care manager) for employee remedial training, counseling, a letter of 
instruction, or adverse action for general administrative corrective purposes (e.g. 
attendance).   
 
“Pending” is when a case is awaiting an investigatory assignment prior to Medical 
Inquiry Panel review.  
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Objective 4.5: Establish a Health Care Appeals Process, 
Correspondence Control and Habeas Corpus Petitions Initiative. 

Action 4.5.1: By July 2008, centralize management over all health 
care patient-inmate appeals, correspondence and habeas corpus 
petitions 
 

Reporting/Responsible Division:  
Program Compliance Branch, CPHCS 
 
Performance Indicators: 
Number of inmate appeals received statewide, number of appeals processed, and total number of 
responses overdue.  
 
Number of appeals received in the Office of Third Level Appeals, number of third level appeals 
completed, and total number of third level appeal responses overdue. 
 
Writ of Habeas Corpus activity and petition disposition. 
 
Graph/Table Display: 
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Office of Third Level Appeals
January - March 2010

1448

2894

900

1690
1925

962

2373

1925

700

0

500

1000

1500

2000

2500

3000

3500

Number of Appeals Received Number of Appeals Completed Total Overdue

Jan-10

Feb-10

Mar-10

Results Explanation:  
In any effective appeals/grievance system, the number of appeals received may remain at a high 
level over a period of time despite other factors (e.g. system improvements), as the complainants 
are aware that issues will be resolved effectively and timely.  
 
To address the current backlog, staff have developed and implemented an action plan which 
includes the redirection of staff from other areas to assist in the reviews, voluntary overtime for 
staff, the fast-tracking of non-clinical appeals, and the use of strike teams at problematic 
institutions.   
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Results Explanation:  
A “CAP” is a corrective action plan.   
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GOAL 5 
 

ESTABLISH MEDICAL SUPPORT 
INFRASTRUCTURE 
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Objective 5.1: Establish a Comprehensive, Safe and Efficient Pharmacy 
Program. 

Action 5.1.1: Continue developing the drug formulary for the most 
commonly prescribed medications. 

 
Reporting/Responsible Division:  
Maxor Pharmacy Services 
 
Performance Indicators: 
Cumulative and Targeted cost avoidance by month.  
 
Formulary and non-Formulary purchases per patient-inmate per month.  
 
Average number of utilizing patient-inmates per month and drug costs per patient-inmate per 
month.  
 
Psychiatric and non-psychiatric medication costs per month and percentage of monthly drug 
costs psychiatric v. non-psychiatric medications. 
 
Graph/Table Display: 
Refer to pages 81-87. 
 
Results Explanation:  
Cost savings/cost avoidance is calculated by comparing actual wholesaler purchases to prior 
historical trend line. The prior historical trend line is also based on wholesaler purchases.   
 
Targeted contract savings displays specific Pharmacy & Therapeutics Committee initiatives 
targeting particular drugs or drug classes.  Savings are calculated by comparing purchases using 
the actual targeted contract rate to the pre-targeted contract rate. 
 
Formulary and non-formulary costs are based on total purchases divided by number of utilizing 
patient-inmates. 
 
Drug costs per patient-inmate per month are based on total wholesaler drug purchases divided by 
the total number of utilizing patient-inmates. Utilizing patient-inmates represent the number of 
unique patient-inmates receiving drugs during the month. 
 
Psychiatric and non-psychiatric drug costs are extracted from the pharmaceutical wholesaler 
purchase database on a monthly basis, and reflect actual costs incurred by drug category.  
Psychiatric medications include all major psych categories such as antidepressants, mood 
stabilizers and antipsychotics, but do not include adjuvants sometimes used in psych such as 
Benadryl. 
 
NOTE: Monthly data is provided based on the best available data as of the reporting deadline.  In 
some cases, the data may be adjusted once final data is confirmed. 
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Insulin, $107,520Pegasys, $1,172,134

Venlafexine ER, $166,281

CY 2010 Targeted Contract Savings thru Feb
Total= $3,197,178

Statins, $1,190,846

Nasal Steroids, $198,657

Proton Pump Inhibitors, 
$361,740
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Objective 5.1: Establish a Comprehensive, Safe and Efficient Pharmacy 
Program. 

Action 5.1.2: By March 2010, improve pharmacy policies and 
practices at each institution and complete the rollout of the 
GuardianRx system. 
 

Reporting/Responsible Division:  
Maxor Pharmacy Services 
 
Performance Indicators: 
Average number of prescriptions processed per facility per month.  
 
Average number of prescriptions processed per day by pharmacists and pharmacy technicians.   
 
Graph/Table Display: 
Refer to pages 89-90.  
 
Results Explanation:  
Average numbers of prescriptions processed are calculated using basic productivity workload 
data.   
 
NOTE: Monthly data is provided based on the best available data as of the reporting deadline.  In 
some cases, the data may be adjusted once final data is confirmed. 
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